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Chairwoman Lynn and Members of the Committee,

We appreciate this opportunity to testify in support of SB 175, which simplifies the process for a government
employee who chooses to resign from a union. Public employees in Kansas choosing to exercise their right to
resign from a union under existing Right-to-Work laws have been told in some cases that they missed a
specified time frame, or ‘window,” during which employees can resign each year. In such cases, public
employees have been forced to pay dues beyond their desire to leave the union until the next ‘window’ opens.

The membership application for the Kansas National Education Association (KNEA) specifies that payroll
deduction of membership dues will “...continue in force unless revoked...for succeeding membership year by
giving written notice to that effect...on or before August 10. I understand that if my employment is
terminated prior to the deduction of the amounts authorized therein, the unpaid portion of dues, assessments
will be collected to maintain membership in good standing.” The membership application could also lead one
to falsely believe membership in KNEA is mandatory in Kansas. It says in bold letters, “Membership in NEA,
KNEA and the local association is required.”

And even then, some employees have been required to sign a form that appears to be an attempt to intimidate
the employee from resigning. One teacher shared the attached KNEA resignation form with us, showing the
teacher also had to certify he or she will not be ‘contributing to their profession.” No one should be subjected
to that kind of treatment to exercise a legal right to resign membership in an association.

Voters overwhelmingly believe public employees should have the freedom to choose. Across Kansas, 70
percent of voters say public employees should be allowed to end their union membership and stop paying
dues whenever they wish; only 14 percent disagree. The margin of support was even stronger for
government employees surveyed; 77 percent were in favor and only 18 percent disagreed. The survey was
conducted on our behalf by SurveyUSA, one of the most respected pollsters in America.

Q12: Should public employees be allowed to end their union membership and stop paying dues

whenever they wish?

519 Registered Voters it Region Ideology
Credib_ility Interval: £5.2 All Employee Western | Wichita I_<ansas Eastern e | comal || e
pct points Kansas Area City Area | Kansas
Yes 70% T7% 79% 70% 62% 74% 74% 73% 63%
No 14% 18% 10% 13% 20% 11% 10% 15% 19%
Not Sure 16% 5% 11% 17% 18% 15% 16% 12% 18%
Composition of Adults 100% 10% 10% 21% 30% 40% 42% 29% 26%
Source: SurveyUSA, data collected Jan. 15, 2015 to Jan. 19, 2019

To be clear, SB 175 and our support for is not a derogatory comment on unions; it is simply about respecting
each public employee’s right to choose. With the U.S. Supreme Court ruling last year in Janus v. AFSCME
declaring it's unconstitutional to require union membership as a condition of employment for a government
job, it stands to reason that only allowing employees to resign during certain ‘windows’ is also
unconstitutional. Constitutional rights exist absolutely and are not subject to limitation by collective
bargaining agreements or any other organizational practice.

In order to assure public employees that they exercise their right to choose whenever they wish, we
encourage you to support the Public Employees’ Right to Choose Act and approve SB 175.
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Active Professional Membership Application ¢ Jansas & National
All fields must be completed in order for membership to be activated.
Name
First Middle Last Maiden (if applicable)
SSN (last four)
Address
City State Zip
Phone 0 Home O Cell

Personal Email Address

Work email address

Ethnicity (This information is optional and kept confidential.)
O Asian 1 Caucasian (JBlack (J Hispanic I Native Hawaiian/Pacific Islander 3 Multi-Ethnic (] Other
3 American Indian/Alaska Native 3 Unknown

Date of Birth Gender IMale JFemale
Local Association (or USD#) Employer
Work Location
Position Subject
Select Membership Type
Active Professional (Licensed) ESP (Classified) Substitute
2018-19 Dues Full-Time 1/2Time 1/4Time 2018-19 Dues Full-Time 1/2Time 1/4Time 2018-19 Dues Full-Time
NEA Dues $192.00 $107.50 $65.50 NEA Dues 511650 $70.00  $46.75 NEA Dues $15.00
KNEA Dues $394.00 $197.00 $98.50 KNEA Dues $126.00 $63.00  $31.50 KNEA Dues $55.00
Local Dues S $ S Local Dues $ S $ Local Dues $
Total $ S s Total $ $ $ Total s

Is 2018-2019 your first year of teaching?  Yes I No
To the best of your knowledge, have you been a member of an NEA affiliate previously? ] Yes 0 No

Were you a student member last year? O Yes ONo  Ifso, how many years? University?
Are you a retired educator who has chosen to return to work? O Yes 0 No

Choose your payment method
3 Electronic Funds Transfer ] Cash/Check (Include payment for fullamount) 3 Payroll Deduction

Total Number of Deductions:
**If using Electronic Fund Transfer, please complete the bank information below and attach a voided check.**

Full Name of Bank

Routing Number

Account Number

Account Type I Checking 3 Savings

Prior ta any withdrawal of dues from the account listed above, you will be notified in writing of the amount of the monthly withdrawal and the date that such withdrawals will

commence. Dues payments are not deductible as charitable contributions for federal income tax purposes. Dues payments (or a portion) may be deductible as a miscellaneous
itemized deduction.

Membership in NEA, KNEA and the local association is required. If paying by payroll deduction, | hereby authorize the Board of Education to deduct from my salary my

professional dues and assessments, as these sums are established or suggested annual to the local NEA-affiliated teachers association as indicated and to forward such
amounts to that local association. This authorization is to continue in force unless revoked by me for succeeding membership year by giving written notice to that effect to

my local association on or before August 10. | understand that if my employment is terminated prior to the deduction of the amounts authorized herein, the unpaid portion
of dues, assessments will be collected to maintain membership in good standing.

Signature Date

After completing this application, the original signed copy should be sent ta KNEA; a scan or phatocopy should be provided to the lacal assaciation and for personal records.

KNEA Use Only: Date Received Date Processed Initials




If I resign my Association| ' membership
Prior to May 15,2012 1 aoree ‘o terminate my benefits, rights and privileges, including,

but not limited to, those hsted below. Please chéck each box.
FREE BENEFITS - & FINANCIAL SERVICES
[_1$3,000,000 Liabifity Insurance [ Mo Fee Credit Card
] Legal Services = - [ Term Life Insurance ~
] UniServ Directar Services *[1 Incame Protection Insufance
[7151,000 AD&D Insurance [[1 Disability Income Insurance
[l Dues Tab Lifa Insurance " [ Hameowners Insurance
[l Manthly Publications - . [1 Auto Insurance
[C] Home/Vehicle Theft Protzction " [INEAHomefinancing
[ Ctassroom Warkshaps . [ Supplementat Hea}th Insurance

| alsa understand that | will not be cnntﬁbumg to my profession mmugh kle bargaming ar Iobbyfng in

,  Tapeka and Washingtan, to help gain these benefiis: -
' [} Increased funds far publ‘ ic séhaals

s [ Batter relirement B&nefits

[_1¥ait reatment of educatars

[ 1 Continued due pracéss, ilness/bereavernent
& personal business leava. planning time,
quty—ﬁ'-ee funch

[} No éuts i funding for drug prevenﬁcn‘ safe

‘ schaals, prafessianal developmant, Head
' Start, Title 1, vacational educsiion
[ incressed funds for special educatign

I have read the list above and checked each box. I hereby request cancellation of
my membership in the 1e

. (member’s signature)

President) o

Standmg Tagerher for

*Quality Public Schools #Strengthening the Teacking Professwn : *Well-Belng of Members
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INEIT Ik ON WORKER FREEDOM
/’\/% A recent survey reveals that Kansas voters want

lawmakers to ensure public employees have basic
freedoms when choosing or leaving a union.

Should public employees in OO/
Kansas be allowed to 0 ’ ‘
END THEIR of Kansas
oters said yes
UNION MEMBERSHIP Y 4
and stop paying dues : 0 -
whenever they wish? While only 14 /° said no

HOW DO WE ENSURE

@ e
THERE IS FAIRNESS AND
ACCOUNTABILITY FOR
KANSAS PUBLIC

EMPLOYEES?

hw 83% I Should public employees in

Kansas have the right to

across political parties occasionally
_ sad yes VOTE
59/ said no on which union represents

them at work?

WHAT SHOULD LAWMAKERS DO?

SURVEYUSA INTERVIEWED 700 ADULTS FROM THE ENTIRE STATE OF KANSAS 1/15/19 THROUGH 01/19/19 EXCLUSIVELY FOR KANSAS POLICY INSTITUTE



