Working After Retirement Flowchart

Based on Sen Sub for HB 2095 as passed by Senate Committee of the Whole

KPERS retirees (starts 7/1/16)

v
hardship

positions

« school and non-school
» No earnings limit for 1 year

« enroll in “working after
retirement” plan

» no employee contributions

« employer pays “working after
retirement” rate (ARC+8%)

+ ongoing, documented
recruitment efforts

same & different
employer !

« 525,000 earnings limit
« enroll in “working after retirement” plan
« no employee contributions

« employer pays statutory employer rate
on all pay, including the first $25,000

« Reach limit: choose keep working/stop
benefit or stop working/continue benefit

Y

other
retirees

« accepted position before 5/1/15

« grandfathered indefinitely until
change jobs/employer

« employer contribution rules

grandfathered

« mainly affects retirees who return
to a different employer, employer
pays ARC+employee rate (6%)

Good to Know

v special ed
& certified hard-to-fill
most all school positions
positions l

+ no earnings limit for 3 years

« enroll in “working after
retirement” plan

» no employee contributions

« employer pays “working after
retirement” rate (ARC+8%)

- ongoling, documented
recruitment efforts

RUEES

same or different
employer

licensed
school professionals

Effective 5/1/15to 7/1/17
« retired by April 1, 2015
« grandfathered until 7/1/17

+ 7/1/17 all new rules apply to
everyone

« employer contribution rules
grandfathered (ARC+8%)

1. Licensed school professionals retiring after 4/1/15 are not grandfathered. No exemptions available until new rules begin 7/1/16.*
2. No earnings limit for state hospital nurses, local elected officials, legislative staff and emergency substitute teachers.
3. No earnings limit for law enforcement officers employed by the Law Enforcement Training Center.

4. ARC means actuarially required contribution.

5. With new rules, employers can appeal for a one-year exemption extension.

6. Does not affect KP&F and Judges.
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