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Currently, there are special rules for KPERS retirees returning to work for
school employers in “licensed professional” positions.

— A special exemption for these positions was established in 2009, with a three-year
sunset date.

— The 2012 Legislature extended the exemption for an additional three years, ending
June 30, 2015.

Working-after-retirement restrictions apply to retirees who provide
services to a participating employer through a third-party contractor.

— Contracts taking effect on or after April 1,2009, are covered by this provision.

— Each third-party contract for a retiree’s services must require the third party to report
the retiree’s compensation, so that the employer can comply with reporting and
employer contribution requirements.
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There is a $20,000 annual earnings limitation on the retiree’s compensation from the
employer.

The retiree has two options when the $20,000 limitation is reached:

—  Stop working for the remainder of the calendar year and continue to receive retirement benefits.
— Continue working and suspend retirement benefits until the next calendar year.

Several types of employees are exempt from the limitation, including:

—  Daily call substitute teachers

— Legislative staff

— Retired licensed nurses at State institutions and State juvenile justice institutions.
A special exemption applies to licensed professional school employees.
Retirees do not make contributions to KPERS.

Employers only make contributions for rehired retirees if they are:

— Exempt retired nurses working for certain State institutions
— Licensed professional school employees
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Working After Retirement |

* The employer rate (actuarially required contribution + 8%) applies to retirees
returning to work in a position for which a professional license is required.

— Applies whether returning to work for the same or a different school district.
— Applies regardless of the number of hours worked.

* This employer rate does not apply to retirees employed only as substitute
teachers.

* This employer rate does not apply to retirees who were first employed by a
different school district before July 1, 2006.

* KPERS is required 8 report to the Joint Committee on Pensions, Investments,
and Benefits on the results of the provisions for licensed school professionals
when they expire.

* Appendix A provides a flow chart intended to assist school employers in
applying working-after-retirement rules.
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Without an earnings limit, there are strong financial incentives for
members to retire when first eligible and then return to work after the
60-day waiting period.

— Ifretirees can return to work at the same salary, their income could increase by 50%
or more.

— Take-home pay may be greater because KPERS retirement benefits are not subject to
Kansas income tax, social security, or KPERS contributions.

The actuarial cost of changes to retirement patterns is difficult to assess.

— For example, there is no practical means for determining when licensed professional
school employees would have retired if they were under the $20,000 earnings limit.
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LIKPERS

Working After Retirement

Total Retirees Working for KPERS Employers

7,000 Total: 6,526
Total: 6,046 Total: 6,269 Total: 6,242 i

6,000 206 321 286

5,000

4,000

3,000

2,000

1,000
CY 2010 CY 2011 CY 2012 CY 2013

Total Active Members: Total Active Members: Total Active Members: Total Active Members:

157,919 155,054 156,053 155,446

B Local ™ School ®State
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Appendix A
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