Appendix A: 2012 Results and Activities by Goal and Objective

Goal 1: Kansas’ relevant state agencies successfully execute specific strategies to fully
implement the Employment First law and to ensure competitive and integrated
employment of people with disabilities is fully supported in their programs, policies,
procedures and funding.

Objective 1.1 — 50% of relevant state agencies will plan for and begin the execution of
strategies under this goal, as indicated by reporting such to the Commission by
September 1, 2012. The remaining 50% of relevant state agencies will report such to
the Commission by December 1, 2012. [Note: because no state agencies provided
information regarding this Objective by the first due date of Sept. 1, the Commission
extended the deadline to December 1, 2012, for all state agencies]

e This objective is partially met for 2012. The Commission received data or
information from five of the six relevant state agencies about strategies they have
either implemented or plan to implement regarding Employment First and Objective
1.1. The five agencies that provided information to the Commission on this Objective
were KDHE, Commerce, KSDE, KDOA and KDADS. The one agency that did not
provide information was KDCF. In order for the Commission to be able to determine
if this Objective has been met, KDCF would simply need to provide the Commission
sufficient data or information about specific strategies elther implemented or planned
to be to be lmplemented regardmg Objective 1.1.

Five state agencies provided data and information about at least one Strategy per
Objective 1.1:

Kansas Department of Health and Environment (KDHE)

e SS| Employment Support Pilot under KanCare — This Pilot will support up to 400
individuals currently on the Home and Community Based Services (HCBS)
Developmental Disability (DD) or Physical Disability (PD) waiting lists who are
employed 40 hours per month or more at federal minimum wage in Competltlve and
integrated settings. In addition to Medicaid coverage, pilot participants will receive
up to $1,500 per month to pay for personal assistance and employment support
services to enable them to live and work in the community. Working Healthy
Benefits Specialists will be available to discuss this option and alternatives to this
option that may be available to the individual. Participants will be restored to their
former position on the waiting list if employment is lost. The pilot also allows for
temporary unemployment (See Appendix C, 2012 Employment Initiatives).

o Social Security Alternative Pilot under KanCare - This Pilot is designed for up to 200
Kansans with disabilities who have not yet been determined to be eligible for Social
Security disability. The goal of this pilot is to assist individuals with disabilities to
obtain employment with employer-based health insurance as well as avoid
unnecessary dislocation from the workforce and impoverishment in order to obtain
health insurance. The pilot will include a Presumptive Medical Disability (PMD)
process to determine whether individuals meet the criteria for a Social Security




disability determination, Medicaid-like coverage as needed, a monthly allocation to
pay for personal assistance and employment support services if needed, and
accelerated PMD review to restore the path to Social Security disability status in the
event of a worsening medical condition or loss of employment. The pilot also allows
for temporary unemployment benefits (See Appendix C, 2012 Employment
Initiatives). '

« Certification of Employment Services Professionals - KDHE funded the provision of
the Certified Employment Services Professional (CESP) in two locations during
2012. The CESP is a newly developed credential governed by the APSE
Employment Services Professional Certification Council (ESPCC). Individuals who
earn the CESP credential have demonstrated knowledge of the facilitation, and
advocacy skills necessary to help establish and expand equitable employment
opportunities for individuals with disabilities. 64 people took the exam; 54 passed it.
According to APSE, the number of candidates who sat for the exam in Kansas was
double the number of candidates who sat for the initial administration of the exam by
APSE during December 2011, and was the largest candidate sponsorship by any
state since the inception of the exam in 2011 (See Appendix C, 2012 Employment
Initiatives).

e FEducation of Medical Personnel regarding disability and employment - KDHE
contracted with Webility Corporation to conduct a medical education initiative, the
purpose of which was to increase awareness among healthcare providers of the
‘health risks of unemployment as well as the benefits of preventing needless work
disability whenever possible. KDHE reported successful outcomes in this regard.
KDHE believes that this strategy supports the Employment First policy because the
increased awareness it gives to healthcare providers is important in encouraging
work for people with disabilities (See Appendix C, 2012 Employment Initiatives).

Kansas Department of Commerce (Commerce)

o KANSASWORKS — This program links businesses, job seekers (including people

" with disabilities), educational training institutions and training providers, as well as
providing information about available jobs and self-employment opportunities that
are competitive and integrated. Commerce noted that none of its services or job
placements are in segregated, non-competitive, or other sheltered workshop type
settings.

« Employer Incentive Program — Passed during the 2012 legislative session, this
program administered by Commerce provides an incentive for hiring eligible persons
with disabilities. Commerce noted that it will collaborate with the Department for
Children and Families for referrals and to help secure permanent, competitive, and
integrated employment for non-incumbent workers with disabilities who are receiving
Vocational Rehabilitation and Medicaid services. :

o Disability Employment Initiative Project (DEI) — The Kansas DE! will build upon past
successes to develop and implement sound recruiting, training, and placement




practices for people with disabilities. The goal of the Kansas DEI is to create
systemic and sustainable change in the way the workforce system serves individuals
with disabilities. The DEI is a comparison grant implemented in Local Workforce
Investment Area IV in South Central Kansas and Local Workforce Investment Area
\/ in Southeast Kansas. The Kansas DEl is a three year grant and is scheduled to
end September 30, 2013.

Kansas State Department of Education (KSDE)

« KSDE reported that its strategy regarding Objective 1.1 is the adoption of the
Employment First policy statement (pursuant to Goal 2). The strategy is to fully
implement that policy through agency efforts. KSDE also stated that it has no plan
at this time to develop any other strategies.

Kansas Department for Aging and Disability Services (KDADS)

« KDADS provided information about provisions in its contract with Community
Developmental Disability Organizations (CDDOs) where persons on the waiting list
for HCBS Developmental Disability (DD) Waiver services who are “referred to RS
(Rehabilitation Services) for employment services and successfully closed from
Vocational Rehabilitation Services as competitively employed, will have access to
HCBS Developmental Disability (DD) Supported Employment waiver funding needed
to successfully maintain their employment.” This modification to the CDDO contract
allows individuals on the DD waiver waiting list who are employed in competitive,
integrated employment to receive long term supports to maintain employment, which
is funded by the waiver.

« KDADS stated that it is engaging its Employment First Workgroup (which was
created by the Community Developmental Disability Organization — CDDO -
Contract) to review several of the Commission’s Objectives (Objective 3.1 and 5.1)
in regards to available data on the number of persons with Developmental
Disabilities (DD). The Commission would note that the Employment First Workgroup

“only has stakeholders from the DD community and therefore will not allow effective
cross-disability engagement.

o KDADS has stated it will also review any recommendations made by the
Employment First Workgroup on how to increase competitive and integrated
employment.

o KDADS reported that it includes information about the Employment First faw in its
training manuals for case managers in the Developmental Disability (DD) system.
KDADS provided examples of where it has implemented this strategy. To quote
from KDADS report to the Commission:

o “Case managers should be aware of the Employment First initiative and
" develop support plans with the initiative in mind. An excerpt from the

Employment First initiative follows: ‘The State of Kansas will establish

integrated, competitive employment as the first priority for working
age people with developmental disabilities. This initiative will be
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called Employment First.’ Information about the Employment First
initiative can be found at
http://csp.kdads.ks.gov/agency/css/Pages/DDWorkgroups.aspx#employm
entist (this is from the KDADS “Training and Resource Manual for
Developmental Disabilities — Targeted Case Management,” found at
http://csp.kdads.ks.qov/agency/css/Documents/DD_Waiver/TCM Manual
Final May 2011.pdf). v :

o Individuals with DD who are in school, individuals transitioning from
school, working age adults with disabilities, families, educators, and
providers will be made aware of options for integrated and competitive
employment and related programs in a manner that is consistent with the
recommendations of the initiative. Barriers to employment should be
identified and addressed in support plans when appropriate.”

Kansas Department of Administration (KDOA) , ,

e The State Use Law Committee has implemented a strategy to assure that State Use
Law vendors employing persons in settings that pay less than minimum wage will
have a process in place whereby person-centered planning is utilized to identify
competitive and integrated employment as a choice, and that this will be given on an
annual basis during their person-centered plan meeting.

One state agency did not provide data or information about specific Strategies:

Kansas Department for Children and Families (KDCF)

e KDCF did not provide data and information about any specific strategies per
Obijective 1.1. As is noted in Objective 2.1, they sent a letter that is attached at
Appendix | stating that they intend to fulfill their statutory obligations under the
Employment First law.

Additional Anecdotal Examples of Strategies to ensure full implementation of the
Employment First law:

Members of the Oversight Commission were also able to identify some anecdotal
examples of strategies and activities that may potentially provide some context
regarding Objective 1.1. However, because this information came from individual
members of the Commission and not the state agencies responsible for these
programs, these examples should not be treated as definitive.

« Business Leadership Networks (BLN) — BLN is a national organization with local
chapters of businesses that focus on business to business training solutions in
successful employment of persons with disabilities. Several communities have
developed or are in the process of establishing local BLN chapters. This includes

- the metro area of Kansas City, Wichita, El Dorado, Fort Scott and Dodge City.

e The Great Expectations Initiative (GEI) — GEl is a project of KDCF under its
Vocational Rehabilitation program. The purpose of GEl is to expand capacity,




promote best practices, address service delivery issues, and create systems change
that result in integrated, competitive employment outcomes; cultural, organizational,
service delivery, and outcome shifts; and provisions for replication and sustainability.
The demonstration project is being implemented in the greater Wichita and Salina
areas.

Project Search — This project establishes internship programs for senior high school
students with disabilities with employers to increase their employability after
graduation from special education. Although not a requirement, the internship sites
often hire students post graduation. Project Search has been funded through the
Kansas Council on Developmental Disabilities. It has been implemented in several
communities including Wichita, Salina, Newton, Topeka, Butler County, Lawrence,
and Manhattan.

Statewide Employment First Summit Il — The second Summit was funded by the
Kansas Council on Developmental Disabilities and was produced in collaboration of
other state agencies and stakeholders in order to share information and resources
regarding employment for individuals with disabilities. This summit drew several
hundred self advocates and others interested in Employment First and competitive

- and integrated employment. ' : B

HB 2453 — This legislation, signed into law by Governor Sam Brownback in 2012,
places responsibility for operating the “Kansas Bidders Preference Program” within
KDOA. In this program, which provides an incentive for certain businesses to hire
people with disabilities, a certified business gets certain benefits and advantages
when bidding on state contracts. To be certified, a business must meet several
requirements, including having at least 20% of their workforce comprised of qualified
people with disabilities. This provides an incentive for certain businesses to hire
people with disabilities.

Person Centered Planning — Commissioners heard briefly about the possibility of
potential efforts by KDADS to ensure that the policy of Employment First is fully
integrated into the person-centered planning process, perhaps through some
method of collection and tracking data or information quarterly in the future. This is
a promising endeavor and one in which the Commission encourages full stakeholder
engagement and follow-through.

Objective 1.2 — Kansas will score at least a four (4) on the following standard of the
Kansas Scorecard document by January 1, 2013: “Kansas relevant state agencies
successfully execute specific strategies to fully implement the Employment First law and
to ensure competitive and integrated employment of people with disabilities is fully
supported in their programs, policies, procedures and funding.” (Kansas Scorecard,
Standard #4) [Note: for the detailed results and further explanation of the Kansas
Scorecard, see Appendix D]

« This objective is not met for 2012. Kansas scored a three and one-half (3.5) on this

standard, less than the target score of a four (4). As is noted in the narrative of the




Scorecard (Appendix D), with a few key adjustments the Commission is confident
that State can reach this Objective in 2013. Last year, Kansas scored a 3 on this
standard.

Goal 2: Each relevant state agency has a strong and effective policy detailing how it will
implement the Employment First law.

Objective 2.1 — 100% of relevant state agencies will develop an effective, publicly-
available, written policy detailing how it will implement the law by July 1, 2012 (1 year
after the law went into effect). This policy will detail how each relevant state agency is
fully implementing the four key requirements of the Employment First law (see page one
of this document for listing). For example, for all impacted programs or services within
the relevant state agency, how are they ensuring and tracking that competitive,
integrated employment is always offered as the first option to people with disabilities of
working age. [Note: because no state agencies provided their policy by the due date,
the Commission extended the deadline to December 1, 2012, for all state agencies]

e This obijective is partially met for 2012. Three of the six relevant state agencies
adopted an Employment First policy per Goal 2 and Objective 2.1. Those policies
are attached (see Appendix E through J). In order to have Objective 2.1 be met, all
six agencies would need to adopt an effective policy per this Objective.

Three relevant state agencies adopted an Employment First policy:

o Department of Commerce (Commerce) - Provided the Commission a copy of the
agency policy used at local workforce centers regarding Employment First
(Workforce Services Policy, Number 1-14-00). :

o Department of Administration (KDOA) — The agency stated that the only program
under KDOA that interacts with Employment First is the State Use Committee, of
which an Employment First policy was adopted regarding this program. The agency
also revised their policies and practices for vendors under this program in regards to
the Employment First law.

o Kansas State Department of Education (KSDE) — The agency provided a policy
for transition services to students with disabilities for educators.

Three relevant state agencies did not adopt an Employment First policy:

» Department of Health and Environment (KDHE) — A letter was sent to the
Commission stating KDHE was willing to work with the Commission, and that it is
committed to complying with the Employment First Initiative Act. However, no policy
was provided by the publication of this report.

« Kansas Department for Aging and Disability Services (KDADS) ~ Although
KDADS did not provide the Commission with a written policy as described in
Objective 2.1, it did provide information about potential components of what could be
an effective, publicly-available, written policy regarding Employment First. Those
components are described as strategies under Objective 1.1, including the fact that
information about the Employment First law is included in its training manuals for




caseworkers. Additionally, KDADS stated that it will comply with the law. [t further
stated that it will review the recommendations of the Employment First Workgroup
and continue to review its own programs and services 1o determme the role of

_~ Employment First in program implementation. .

+ Department for Children and Families (KDCF) — KDCF stated that it intends to
fulfill its obligation under the law and that it has two programs that fall under
Employment First, Vocational Rehabilitation and Temporary Assistance to Needy
Families. Commissioners pointed out that many foster care youth, particularly those
who are at or near aging out of the program are of working age, and many are youth
with disabilities or special needs. DCF stated that its programs comply with the
Employment First policy, and therefore they would not be providing a policy per this
goal and objective.

The Commission notes that blanket statements from a relevant state agency that it
either will or already does comply with the law does not constitute evidence that the law
is fully implemented. A blanket statement is not measurable. Such blanket statements
do not ensure that the Goal 2 or Objective 2.1 are implemented. The law requires the
Commission to track the “measurable progress” of state agencies toward the
implementation of this act. Since the programs in question at DCF have federal
requirements that the agency contends meet the intent of the Employment First law, the

Commission would encourage DCF to simply share with the Commission these specific
federal requirements and show how they meet the Emplovment Flrst law so the
Commission can use |t to document compilance

Objective 2.2 — Kansas will score a four (4) on the following standard of the Kansas
Scorecard document by August 1, 2012: “Each relevant state agency has a strong and
effective policy detailing how it will implement the Employment First law.” (Kansas
Scorecard, Standard #2)

o This objective is not met for 2012. Kansas scored a three (3) on this standard,
whereas last year Kansas scored a one (1). The score of three (3) was shy of the
target score for 2012, which was set at a four (4). Only three of the six relevant state
agencies provided a policy to the Commission. The Commission is confident that the
State could score a four (4) on this standard and the 2012 Objective would be met if
the remaining three agencies implemented an effective written policy.

Objective 2.3 — Kansas will score at least a three (3) on the following standard of the
Kansas Scorecard document by January 1, 2013: “Relevant state agencies will enter
into formal inferagency agreements to successfully implement, track and support the
Employment First policy and competitive and integrated employment.” (Kansas
Scorecard, Standard #6)

e This objective is not met for 2012. Kansas scored a two (2) on this standard,
whereas last year the score was a one (1). This score fell short of the target for
2012, which was set at a three (3). The liaisons for the relevant state agencies have
recently begun meeting together. Even though only one meeting was held as of the
publication of this report, the Commission is hopeful that these meetings will lead to
greater interagency collaboration and formal interagency collaboration and




agreements in the future. The score of a two (2) is acknowledgement and
appreciation of these efforts.

Goal 3: Kansas has measurable annual performance goals and outcomes with clear
and meaningful benchmarks that track a number of key indicators to prove full support
of competitive and integrated employment and effective implementation of the
Employment First initiative, including outcomes and goals for the numbers and
percentages of persons with disabilities in competitive and integrated employment.

Objective 3.1 — 50% of relevant state agencies will provide to the Employment First
Oversight Commission the goals and outcomes they want to establish and track in
regards to this goal by August 1, 2012. The remaining 50% of relevant state agencies
will provide this information by November 1, 2012. [Note: because no state agencies
provided information regarding this Objective by the first due date, the Commission
extended the deadline to December 1, 2012, for all state agencies]

« This objective is partially met for 2012. Three of the six relevant state agencies
provided the Commission an answer regarding goals, outcomes, and benchmarks to
track in regards to Goal 3. Either verbally or in writing, three of the state agencies
indicated that they are looking to the Employment First Commission to establish
these specific benchmarks, goals and outcomes. Therefore, given this feedback,
the Commission is modifying this Objective for 2013 by having the state agencies
provide input on the benchmarks, goals, and outcomes and having the Commission
establish them in the future. However, the Commission stresses that effective
engagement from state agencies will be important to ensure success. The three
agencies that provided an answer were Commerce, KSDE and KDADS.

Summary of responses from three agencies on Objective 3.1:

o Commerce — Commerce stated that the KANSASWORKS Management Information
System (MIS) collects data from the local Workforce Investment Board areas
throughout the state. Commerce also said that the agency does not set goals or
outcomes for these services. The performance measures are program-wide and do
not apply to specific subpopulations. Commerce stated that it has no plans to set
goals or outcomes for the services it provides to individuals with disabilities per this
Objective.

« KSDE — KSDE stated that it collects data per federal special education

. requirements. The targets for post-school outcomes are established in the State
Performance Plan for special education, where the data is collected yearly to
measure progress. Regarding what goals, outcomes and benchmarks should be
established, their answer was “KSDE looks to the Employment First Commission to
establish specific, statewide benchmarks for effective implementation of the
Employment First initiative.” '

. KDADS — KDADS stated that it “looks to the Employment First Commission to
establish specific, statewide benchmarks for effective implementation of the
Employment First initiative.” It also said that it would share whatever relevant
information and data that it could share in this regard.




Objective 3.2 — Kansas will score at least a four (4) on the following standard of the
Kansas Scorecard document by January 1, 2013: “Kansas has measurable annual
performance goals and outcomes with clear and meaningful benchmarks that track a
number of key indicators to prove full support of competitive and integrated employment
and effective implementation of the Employment First initiative, including outcomes and
goals for the numbers and percentages of persons with disabilities in competitive and
integrated employment.” (Kansas Scorecard, Standard #1)

« This objective is not met for 2012. Kansas scored a three (3) on this standard,
which was unchanged from last year. This fell short of the target score of a four (4).
Given the fact that the agencies providing an answer to this Goal stated that they
were deferring to the Oversight Commission to establish these goals, outcomes, and
benchmarks, the Commission believes that this objective can be met in 2013.

Objective 3.3 — Kansas will score at least a three (3) on the following standard of the
Kansas Scorecard by January 1, 2013: “Kansas’ relevant state agencies aggressively
pursue resources to support innovation in competitive/integrated employment services
and fto better advance and /mplemem‘ the Employment First initiative.” (Kansas

- Scorecard, Standard #7) :

e This objective is met for 2012. Kansas scored a four (4) on this standard, exceeding
its target score for this objective. The State of Kansas has made great strides to
acquire new resources, reallocate existing resources, and support innovation in
competltlve integrated employment. These achievements include: $500,000
legislative appropriation for Department of Commerce Employer Incentive Program,
House Bill 2453, KDHE'’s two KanCare Employment Pilot Projects, and other
initiatives as noted in this report. Given the improvement with this objective, the
Commission believes that the momentum of this success can be used as a building
block towards Kansas achieving its first rating of a five (5) on a Scorecard standard,
which is the highest score possible. Kansas is close to making this a reality.

Objective 3.4 — Kansas will score at least a two (2) on the following standard of the

Kansas Scorecard by January 1, 2013: “Kansas has effective strategies for supporting

Kansans with disabilities to achieve economic self-sufficiency as direct part of

supporting competitive and integrated employment.” (Kansas Scorecard, Standard #9)

o This objective is met for 2012. Kansas scored a three (3) on this standard,
exceeding the target score in the objective. Last year it scored a one (1). The
various initiatives noted elsewhere in this report provide evidence as to why the
Commission is increasing the score from last year. Although these initiatives are
helpful and much appreciated, the Commission wants to note that the state would
perform at an even higher level with a comprehensive approach and plan to support
Kansans with disabilities to achieve economic self-sufficiency. In particular, the
Commission believes greater effort must be made to ensure Kansans with significant
disabilities have the tools and resources to realize true economic self-sufficiency.
Additionally the Commission strongly suggests that data include outcomes being
tracked regarding economic self-sufficiency. If those things occur, the Commission
is confident that this score can be increased again next year.




Objective 3.5 — Kansas will score at least a three (3) on the following standard of the
Kansas scorecard by January 1, 2013: "Adequate resources are readily available to
Kansas transition-age students, individuals waiting for services and their families, and
individuals currently served in non-integrated and non-competitive settings in order to
encourage them to choose competitive integrated employment over other options.”
(Kansas Scorecard, Standard #8)

» This objective is met for 2012. Kansas scored a three (3) on this standard, whereas
last year it scored a two (2). Kansas met the target score of the objective. The
Commission finds that there has been an increased focus on initiatives and efforts to
help transition-age students and individuals waiting for services to access
competitive, integrated employment. Those initiatives have been noted throughout
this report. Although this outcome is happening for some Medicaid Waiver
populations, it is not yet happening across all service systems or all Waivers.
Progress has been made, and we are hopeful that with some additional focus the
state agencies will be able to increase this next year.

Goal 4: Kansas has effective, meaningful and productive collaborations among

stakeholder groups and between these stakeholders and state government to support

the Employment First policy and competitive and integrated employment of people with

disabilities.

Objective 4.1 — 100% of relevant state agencies will have effective collaborations with

stakeholder groups, including self-advocates and consumers by December 1, 2012.

e This objective is partially met for 2012. Three of the six relevant state agencies
provided data and information to the Commission regarding the collaborations that
they have with stakeholders — Commerce, KSDE and KDADS. Most pointed to
stakeholder collaborations or advisory groups established prior to passage of the
Employment First act. :

Three relevant state agencies provided information about collaborations:

e Commerce spoke of its KANSASWORKS State Board and Local Workforce
Investment Boards, which are open to the public.

o KDADS talked about the Employment First Workgroup, which was estabhshed long
before the law and is made up of DD stakeholders.

e KSDE said that its stakeholder involvement occurs through the Special Education
Advisory Council, which was established many years prior to the Employment First
act. _

-

The agency responses are attached (see Appendix E, F, and G).

Objective 4.2 — Kansas will score at least a three (3) on the following standard of the
Kansas Scorecard document by January 1, 2013: “Kansas has effective, meaningful
and productive collaborations among stakeholder groups and between these
stakeholders and state government to support the Employment First policy and
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competitive and integrated employment of people with disabilities.” (Kansas Scorecard,

Standard #5)

« This objective is not met for 2012. Kansas scored a two (2) on this standard, which
is unchanged from last year's score. There are some relationships between
stakeholders and state government; however they do not yet exist among all major
stakeholders. As was mentioned in Scorecard standard #4, the Commission is
confident that with greater focus and targeted engagement with all major
stakeholders the relevant state agencies should be able to increase this score to a
three (3). Doing so would thereby meet the 2012 target score for this objective.

Goal 5: Kansas has an effective method for collecting and publishing outcomes data
involving competitive and integrated employment for people with disabilities. This
method tracks a variety of data including, but not limited to, competitive and integrated
employment data. These data are used to engage stakeholders and inform strateqy
and policy decisions.

Objective 5.1 — 100% of relevant state agencies will collect and regularly publish
outcomes data involving competitive and integrated employment under this Goal by
November 1, 2012. [Note: because no state agencies provided any strategies by the
due date, the Commission extended the deadline to December 1, 2012, for all state
agencies] ' _

« This objective is partially met for 2012. Five agencies reported back information
regarding this objective (Commerce, KSDE, KDADS, KDCF and KDHE). They
provided helpful information about data that they collect involving employment.
However, many of these agencies do not collect enough specific data regarding
competitive and integrated employment of people with disabilities, which is the
requirement of Objective 5.1. In order for this objective to be met in 2013, all six
relevant state agencies would need to collect and regularly publish outcomes data
specifically involving competitive and integrated employment, which will help identify
progress toward the underlying goal of the Employment First law, not just general
information about employment. The Commission looks forward to working
proactively with the state agencies on this Objective in order to ensure that the
promise of the Employment First law is effectively realized.

Five relevant state agencies provided outcomes data:

o Commerce — Reported that KANSASWORKS data is published in their annual
report, state plan and is available on the website www.kansasworksstateboard.org.

« KSDE — Reported that it collects and publishes data pursuant fo federal special
education law, which includes data on competitive employment (KSDE’s Indicator
14: Post-Secondary Outcomes Survey). Under the definition of “competitive
employment”, it includes integrated settings, as they have to be places that include
both those with and without disabilities.
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KDADS - Reported that the KDADS Employment First Workgroup will review
currently available data in KDADS, DCF, and KDHE regarding the numbers of
persons with I/DD working in competitive, integrated settings to provide a better
understanding of the “numbers of persons currently working and how often they are
working.” KDADS went on to state that “available data analysis can be shared
throughout State Agencies.”

KDCF — Reported competitive and integrated employment outcomes for one of the
three programs the Commission requested (the Vocational Rehabilitation Services,
or VR, program). In Federal Fiscal Year 2012 VR assisted 1619 individuals with
disabilities to obtain competitive and integrated employment. Some facts about
those 1619 individuals with disabilities: '

o The average wages of those 1619 newly employed Kansans is $9.86 per hour.

o The average hours worked per week by those 1619 people is 30.

o 76% of those who achieved employment reported that their wages were the
primary source of income at the time their case closed.

o 38% of those employed reported having health insurance through their
employer.

o Rehabilitation Services previously cross-matched data from vocational
rehabilitation (VR) and the waivers in February 2012. At that time, the most
recent client listing for the Developmental Disabilities (DD) Waiver was dated
12-10-10. Data for the Physical Disabilities (PD) Waiver and Mental Health
(MH) Services was current as of 2-16-12.

o A total of 237, or 29%, of the persons achieving employment through VR in
FFY 2012 were either receiving or on the waiting list for the services. Here are
the details by type of service and by active service or waiting list status:

» Number of VR clients who achieved employment in FFY 2012 who were
receiving DD Waiver Services: 16

«  Number of VR clients who achieved employment in FFY 2012 who were
on the DD waiver waiting list: 122

= Number of VR clients who achieved employment in FFY 2012 who were
receiving PD Waiver Services: 17

=« Number of VR clients who achieved employment in FFY 2012 who were
on the PD waiver waiting list:. 9 ,

»  Number of VR clients who achieved employment in FFY 2012 who were
receiving MH Medicaid services: 73

KDHE — Reported about a 2012 example involving KDHE and the University of
Kansas Institute for Health & Disability Policy Studies where they collaborated and
shared data across state agencies showing positive results for the Working Healthy
and WORK programs. Although this case study was an excellent example of
sharing data and information across systems, it did not answer whether KDHE
collects and publishes data specifically involving competitive and integrated
employment. However, the Commission would like to note that sharing data across
systems is a requirement of the law, and KDHE is to be commended for the way it
shared data in the example they provided.
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« |t appears that some of the agencies still see Employment First as an issue for
consumers with Intellectual or Developmental Disabilities (I/DD), as evidenced by
KDADS response that they are examining I/DD data. The Commission would
strongly note that the Employment First law is a cross-disability law and
applies to all Kansans with disabilities, not just those with /DD.

Objective 5.2 — 100% of rele