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From the Post Audit Report dated January 1994:

The Audit states KTA employee salaries were lower until 1988. Since then, according to the
report, the KDOT salary ranges increased only about six to eleven percent while the Consumer
Price Index increased 22 percent, about the rate at which the KTA’s salaries have increased

during the same time period.
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Summary of Findings HayGroup Study, March 2000:

The following summarizes the consultants’ findings and provides some suggestions for

improving KTA’s competitive position.

The sole clerical position studied appears to be appropriately competitive with the
market. Assuming all other clerical positions are in the appropriate KTA Grades in
comparison to the Accounting Clerk I, these positions probably have sufficient salary
ranges to attract and retain employees.

The salary ranges for the nonexempt maintenance and operations positions appear to be
competitive with the local area market for the majority of jobs based on a combination of
the graphic analysis of the trendlines and the job-based tables.

KTA’s current Grades 16 through 23 for professional positions tend to be somewhat
competitive. However, the Director level positions and above are well below the market
compared to jobs of similar size.

When comparing the exempt positions in the engineering and maintenance areas, the
Grade 9 and 10 Foreman salary levels are competitive at the lower quartile of the market.
This competitive position decreases significantly for Foreman and Superintendents above

KTA Grade 12.



Further comments on the HayGroup Report:

The salaries were determined to be well within the market. And no single category was

found to be out of the market.

In the HayGroup report there were no findings that KTA salaries were over the market.

Exhibits and graphs are attached from the HayGroup Report.
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