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Department of Labor

The Kansas Department of Labor offers
accurate, timely and fair information
and services to workers and
employers, administered by
employees dedicated to public service
for fellow Kansans.
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Serving Kansans

Serve individuals and employers:
 Unemployment Insurance

* Workers Compensation

* |ndustrial Safety and Health

* Labor Market Information Services

e Labor Relations




General Information

( o
419 currently filled positions
e Budget Based Off Total FTEs I 0
448.78 at the time
- Budget: $238,194,926 il
 Total Expenses: 3.84% is SGF .
* Funding sources — Grants, Fee S 1
Funds, SGF, & Off Budget Funds o o . ? ST
* Employees located across the - o 0
state — 83 cities/41 Counties O
o o 0 o

Coffeyville




Unemployment
Insurance

KSA 44-701




Fundamentals of Ul

Provides unemployed workers with temporary and partial
financial support as they reenter the workforce.

Federal and state administered program.

Claimants must be eligible and entitled for benefits.
Currently a maximum of 16 weeks of benefits
Administers adjudication, appeals, and higher-level appeals.
Department of Commerce administers workforce programs.




Unemployment Insurance Technology

Enhancement (UITE)

New UITE system for claimants and
employers launched in November 2024.

Initiated in June 2022. The fastest
implementation ever of any state.
e Better user experience.

 Enhanced security.

e Utilizes modern technology that is
scalable, nimble and will serve
Kansans for decades to come.

Industrial Safety & Labor
Health Relatio!

The New Online System for
Unemployment Insurance

LIVE!

. eekly
Certifications o
L] (Weekly Claims
L

A Report Fraud
(4 ]|
% About KDOL
The New Online System for Unemployment Insurance is Live
N
Contact Us

nnnnnnnnnn
h




As of December 30, 2024

New Website Landing Pages

Claimants:

Employers:
KansasUl.gov

KansaslLabor.gov

Kansas

Department of Labor

Welcome to the Kansas Department of Labor Welcome

LOGIN-001

New user? Welcome to Kansas's new Wage & Tax Reporting System

2 New Employer Registration Existing Employers Third Party Agents Log In
+9, Create an online account ploy g g Employ: rty Ag g

Gt If you are a new employer to If you have an Employer Account If you are a Third Party Agent yser 1D
KDOL and need to register your ~ Number (EAN) and your entity does
OR ’ business not have a User ID and Password Password

(Case sensitive)

+ Submit
User ID Chat with Amelia, your unemployment virtual assistant.
Create User ID and Password Create a TPA Account Forget User ID Eorgot Password
Amelia can help answer some common questions and concerns.

With an account, she can tell you your status or help with
Password (Case Sensitive) password reset.

Quick Links : Add Federal Identification Number (FEIN) Update BIA Information Upload Rate Exchange File Retrieve Rate Exchange File Results

O Chat with Amelia Kansas Depar‘tmeni of Labor‘o Pcy Security

© 2024 The Kansas Department of Labor

Kansas Department of Labor, Communications Division , 401 SW Topeka Blvd. Topeka, KS 66603 Phone: (785) 296-0901  Fax: (785) 296-0753  Email: KDOL.Communications@ks.gov Web: dol.ks.gov


https://kansasui.gov/cp/landing
https://kansaslabor.gov/accessks/faces/login/login_local.xhtml

UITE for Employers

KDOL is committed to supporting our employers, TPAs, and accountants as they
navigate the new UITE system, and we appreciate the feedback that has
contributed to this successful transition.

Key highlights of this transition include:

Retaining the same employer account numbers, now reformatted into a 10-digit
structure.

Streamlined registration into the new Employer Portal, offering an intuitive and
user-friendly experience.

TPAs and accountants can successfully access their clients’ accounts without
interruption.

Minimal changes to quarterly filing and upload processes, maintaining familiar
workflows with an updated and modernized design. 0




Employer Contributions

* Employers are taxed based on their experience rating.

 The trust fund is a monetary reserve funded through these
employer taxes.

* Benefits are paid to claimants out of the trust fund.

* Trust fund balance as of July 31, 2024, is $1,460,260,000.00.

* Trust fund is solvent to pay benefits for 1 year and 9 months at
the average highest payout rate experienced over the last 20

years.
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UITE for Claimants

Enhanced Accessibility

» 24/7 Website Availability: Access our services any time, any day of the week, for unparalleled
convenience.

* Improved Claim Status Access: Stay updated with real-time information on your claim status directly
through the portal.

Streamlined Processes

* New Claimant Portal: A user-friendly platform designed to simplify the claims process.

* Electronic Submissions: Submit and receive information electronically, reducing paperwork and processing
delays.

e Simplified Claim Filing: File initial Combined Wage, Federal, or Military claims without needing to contact
a Ul representative.

Modernized Identity Verification

* In-Person Identity Verification: Verify your identity securely at participating USPS offices when instructed.

Tax and Benefit Management

* Automatic Tax Deductions: Opt for federal and state tax deductions from benefit payments without
submitting additional forms.

Work Search Activity Logging

* Weekly Certification Submissions: Log and submit work search activities directly through the portal for

seamless weekly certifications. 12




Workers Compensation

KSA 44-501




Fundamentals of Workers Compensation

Ensure injured workers are compensated and receive necessary medical
care.

* |s completely funded by an assessment on every insurers” workers’
compensation losses for the year. Trust is managed by the Department
of Insurance.

e Serves as the only remedy for workers compensation for settlements,
first level disputes and appeals.

* Investigates waste and fraud in coordination with Attorney General.

* Provides compliance review for accident prevention and workplace
safety programs.

* Provides ombudsmen program to answer questions for injured workers.
* Hosts the Annual Kansas Workers Compensation Seminar 14




Workers Compensation

 Fraud and Abuse Investigations=418

 Total Case Count or number of cases= 3,655

o 3549 docketed cases with the Administrative Law Judges (ALJs)
o 116 Appeals docketed

* Total number of legal filings across all cases in OSCAR =47,114

e Ombudsman Customer Interaction Forms created in OSCAR 348

o 909 individual correspondence records within those Customer
Interaction Forms

15




Industrial Safety and
Health

KSA 44-636




Fundamentals of Industrial Safety and Health

Protect workers and promote safe working conditions

Funded through OSHA grants and workers compensation allocations.
Inspects public entities for safety and health compliance.
Provides free consultations to private small businesses in Kansas.

Inspects required paperwork and permits amusement rides
operating in Kansas.

Administers the Safety and Health Achievement Recognition Program
(SHARP).

Hosts annual Safety and Health Conference — 2025 is the 75t

anniversary. .




Industrial Safety and Health Division

Public Sector (Cities, Counties, USD’s, State Agencies, and Universities)
. 156 Public sector visits

. 22 State workplace visits

. 11 Training classes

. 12 Fatality and complaint visits

Private Sector (OSHA Consultation)

. 359 Private sector visits
. 12,804 Employees impacted
. 886 Hazards identified

Amusement Rides

. 188 Permitted Entities
. 1547 Permitted rides in Kansas

18




Labor Market
Information Services




Fundamentals of Labor Market Information

Provide valuable and timely data to assist businesses, policymakers, educators, and
job seekers understand the workforce and economic conditions

Collect, analyze, and report data to enhance economic well-being of Kansans.

Publish Kansas Wage Survey, High-Demand/High-Wage, Economic Report, and
Monthly Labor Report and special publications:

* Today’s Occupations with Less than a Bachelor’s Degree
* Women in the Workforce
 The Aging Kansas Workforce

Conduct surveys on wages, workforce, and workplace injuries
Partnerships and outreach

20




How does the information employers supply
shape the future of the Kansas Workforce?

Graduates enter the
job market ready for
in-demand jobs.

Kansas employers fill out
a voluntary survey.

Skilled
Workforce

Availability of a skilled

. workforce attracts .

Training & businesses and business Data
Development expansion opportunities. Aggregation

Special programs
equip students with
necessary skills.

Collected data is
combined to see job
market trends.

Educational
Alignment
Schools adjust Experts analyze the
curricula to prepare data to predict future
students. job needs.

Career Planning &
Guidance

Economic Analysis &
Planning

Wage Benchmarking

Program & Policy
Evaluation

Industry & Occupational
Studies

Business Location &
Expansion Decisions

21




Long-term Industry and Occupational
Employment Projections

* Inform researchers and other interested parties about the future direction of
the labor market and its implications for the economy.

* Play an important role in making career choices by impacting occupational
choices. Information about future trends in employment or demand for labor
helps identify practical options to ensure future job security.

Education Spotlight

Statewide

2022-2032 Long-term Employment Projections

Occupational
Statewide

Industry

Statewide

2022-2032 Long-term Employment Projections \ 2022-2032 Long-term Employment Projections

S
Labor Market Information Services Labor Market Information Services Labor Market Information Services

Industry Projactions Occupational Projections Education Spotiight Occupational Projactions Education Spotlight

Occupational Group Total, All Occupations Annual Openings and Annual Median Wage by Occuption and Typical Master's degree
Chart Table 1,498 438 Education Needed for Entry 1.19% 2,083
Q= v 1498, < O 1o l i

Oceupational Projections Edueation Spotlight

Industry Projections

Indusiry Group Total, All Industries Occupational Level

s bt cins
1,547,630 1,547,630 e} Doctoral or professional degree
NAIGS Inlustry Title 2022Base | 2032 Projected | Numeric Yol 1919 Average Annual Openings: Exits, Transfers, and Numeric Change Qccupational Group 08T% 1880
_Code Employment | Employment | Ghange | Growth Rate oo Exits @ Transters @ Numario Chanas 4,919 i
. sociate degree
006010 | Self Empioyed Vicrkars, All lobs 78,518 79,081 535 0.1% 2.0% o o
Fast Fond st ol Vipthers . 0.3% 0.52% 2,562
066D Aprisullure, Foresiy, Fishing an Huring 2854 13638 1005 8% Services Provi oo A Ceth Jrage Al Dparings
11000 Grop Praduction 3915 427 62 0% I £
1,166,521 o ol and Pars [ — H Bachelor's degree
2000 Anlmal Producicn and Aquazsiture 7,382 7934 542 07% Haere el ard 2 172,008 g o
13000 | Foresty and Loagin 120,026 Stockers and Onder Fibars [ < o 26851
18006 | Faig Furtg ot e 2 s — Py w——— Pergent of Gccupations by Typical || 2| % Gt G
= - Gusiomer Service Representa 1 Education Needed for En -
NSEO0 | Suppont it for Agriculure arl Forasiry 1,386 02 07 36,505 R — Al Occupatians i :"sf‘““am "°';; fﬂee award
210000 Mining. Cuamying, and il and Gas E» 5812 -a73 08% 0.3% 'N'UNMB@H;; P aEw ariy uerage sl Dperings
211000 Ol and Gas Feraction 1,566 185 “1.1% Change 2.9% 56% — 39.4%
= = : Librers el Freigh, Skuc, ard Watetal i, Haned — = L Exits t—,
212000 | Mining fexcept Cil and Gas) ‘5° 13 ‘:""“ Goods Producing Heswy ans Tractar-Traller Truck Divers. 1 S 2.0% 0.23% 52,943
213060 | Suppolt Aciities fof Mining Lre - 1 263,371 Secrelaries and Adminislalive Assistants, Excopt Legsi, Modical, and. ——— e
220006 _ | Utiikiea 8418 -5 R Janitors ners, Except Melos 6nd Housexeeping Ceanars. I
221000 Utlitles. 5418 526 0% 263,523 ke, Restsunt = 0.14% 5146
230000 Construction 67,058 2708 0% P Tesening Agsisiants, Exoep Poataeoancary — 12.6% finiid d
286060 Consimiation of Bualdings 14,387 T 0 d Soskeaping Acoaurng, sng AUt Carts — O ok - —
237000 Heavy and Civl Engineering Construction 10,683 45 04% 0.4% 5 —
238000 Spealy Trade Conpasiors 21 1420 03% ; = - - o - Rt - O e 5385
pecialty g Openings » Annual Median Wage




High Demand Occupations Lists

* Jobs that are expected to be in greatest demand by employers in Kansas.

* Assists students, educators, administrators, and others in making informed
decisions regarding career paths.

* An occupation is considered high wage if the occupation has a median wage
greater than the median wage for all occupations in the region.

024 High Demand Jobs High Demand Table 2024 High Demand Jobs High Demand Chart

S Labor Market Information Services Kansas, Statewide wae Labor Market Information Services Kansas, Statewide

Kansas

High Demand Table High Demand Chart High Demand Table High Demand Chart
Geographic Area Education Level(s) Work Experience Length(s) Search Occupations Geographic Area High D do [ ions by Median A ] Wage and Total Demand Score
- Kansas
O 200K Typical Education Required for Entry
‘Occupational Title Total Demand Job Training Work Experience Median Annual Education Level(s) No formal educational credential
Score Wage + High school diploma or equivalent
>
¢ General and Operations Managers 30 Bachelor's degree None 6 years or more $85.690 $150K & o o Some college, no degree
>
¢ Registered Nurses 30 Bachelor's degree None None $75,780 o - ) + Postsecondary nondegree award
Major Occupational Group(s) 8 <o
¢ Heavy and Tractor-Trailer Truck Drivers 30 award hort-term on-the-job training None $53,250 = oS < + Associate degree
Labarers and Freight, Stock, and Material Movers, 30 Mo formal educational credential Short-term on-the-job training None $38,560 Al v E} < > o )
Hand E & § 4 Bachelor's degree
Customer Service Rej i | sro0x %‘ Ay S0 ¢ !
presentatives 30 High school diploma or equivalent Short-term an-the-job training None $37,190 et < o & o & +Master's degree
i ]
Nursing Assistants 30 Pestsecondary nondegree award None None $35,450 ® g"JI‘ DE:‘E"‘d 3 & 8 8 g o0 < Doctoral or professional degree
ccupations
Stockers and Order Fillers 30 High school dipioma or equivalent  Short-term on-the-job training None $35,450 =] P = &g % < < % 8 P <&
= ~
Cooks, Restaurant 30 No formal educational credential Moderate-term on-the-job training ~ Less than 5 years $32,310 243 . & @ 4 @ & <&
8
Retail Salespersons 30 No formal educational credential Short-term on-the-job training None $30.750 9 High Demand $50K § § @ & 8 el 8 § & OO o
“ S ~y
Janitors and Cleaners, Except Maids and 30 Mo formal educational credential Short-term on-the-job training Nene $30,380 8 Occupations & é % & Lo 8 & @ o <o
Housekeeping Cleaners ) yith High Wages < Lo 8 &
Teaching Assistants, Except Postsecondary 30 Some college. no degree None None 529,690 w 140 o 10 15 20 25 30
Fast Food and Counter Workers 30 Mo formal educational credential Short-term on-the-job training None $26,580 g Or O
Bookkeeping. Accounting, and Auditing Clerks 29 Some college, no degree Moderate-term on-the-job training  None $43 580 g Median Wage for Total Demand Score
All Occupations
High demand, high wage jobs are a subset of high demand jobs. These are jobs that have a higher median annual wage than the median annual wage for all occupations in the region. x $45 250 An occupation is considered high wage if the occupation has a median wage greater than the median wage for all occupations in the region. A cumulative
High demand, high wage jobs are indicated by a gold star. 4

score of 30 indicates the highest demand acoupations, while a score of zero shows an average or below average demand relative to all occupations 2 3




Kansas Monthly
Labor Report

 The monthly labor report includes job
estimates by industry from the Current
Employment Statistics (CES) program
and labor force and unemployment
rate estimates from the Local Area
Unemployment Statistics (LAUS)
program.

 The Economist's Monthly Review
summarizing labor market trends, is
published every month with the Labor
Report.

; Ke
%z Labor Market Information Services l,\r\g"l;,lﬁ EZS
November 2024 Labor Report

"Total nonfarm job estimates for Kansas rebounded in
November following a temporary drop last month. The
fluctuations were partially due to the impacts of strike ac-
S — tivity in October. Over the last three months, Kansas has
averaged 2,100 jobs added per month.”

- Emilie Doerksen, Labor Economist
View Full Report

Total Nonfarm Jobs Total Private Jobs

October 2024

1,201,200

October 2024 November 2024*

1,460,800 1,208,300

November 2024*

1,468,700

Unemployment Rate Labor Force Participation Rate 1‘

October 2024 November 2024* October 2024

3.4% 66.5%

November 2024*

66.4%

The December 2024 Labor Report will be released Friday, January 24th, 2025.

3.5%

Employed Unemployed
1,466,539 + 53,690

* Current month's data is preliminary

Data is seasonally adjusted.

24




PU bl icatiOnS Monthly Spotlights

LABOR MARKET INFORMATION SERVICES DECEMBER 2024

Annual Re ports | “TIS THE SEASON

KDOL’s LMIS division has a link for gé’
customers to sign up to receive %
informative emails, including the @- =Sl
monthly Kansas Labor Market Report. E

lectior, ad banks, T cor e mome this
crie Nolday-reieted s

99 REER, WINE, & 1IQUOR RETAILERS
591 3,286 §381
UJ “uraber of ~uraber of Frerage
Exvbrims Eoe ok e

Today’s Occupations

BAKID GOOD RETAILLRS

X
B 4 $856 = S
Surhir ol Nurmhir of ‘I R\
Bk, e R U
¥ Seairers K Sxen i L
% E

LABOR MARKET INFORMATION SERVICES

KANSAS DEPARTNENT OF LABOR INTERESTED IN OTHER DATA? WE EAW HELP WITH THAT!
€ LABON MARKET IFORIATID 3] EMAILTS AT

2024 KANSAS
ECONOMIC REPORT

Labor Market Information Services

Sign up on the
KLIC homepage:
klic.dol.ks.gov

Pub, 09-24

sl P 20232033, 5T W pa s
X a2 projected 5 arom 3y 16 4% ahlenon-S1e v
o - Q@ osrummian rojestes g by 3%

Kansas

T v ol L Kans as

Timver o7 abor

& RELATED FIELOS

[ ] . [ ]
B FIELD OF BACHELOR'S DEGREE FOR FIRST MAJOR o
WALE SCIENCE & ENGINEERING FENALE

EARNINGS EY GENER

— Medin arins | Medon vings  Vorve .
eupations s Fernols Syl Man's Earngs
+++ Camper & M el e
] EETT o
i i S S G,

OCCUPATIONS

e 7oz vl 5K Fbvurin Geope e

EMPLOVMENT BY GENDER, KANSAS
WAL 66,695
9 FEMALE

A\

DISABILITY
REPORT

2022

2022 s
AFFIRMATIVE =

274
ACTION s o005 =
= WS o
A COLLECTION OF HIGH DEMAND, HIGH WAGE REPORT Gz g R e ——
. ot e s fmAlowimE el
OCCUPATIONS REQUIRING LESS THAN A e tEwe EeE TR
BACHELOR'S DEGREE

LABOR MARKET
INFORMATION SERVICES

LABOR MARKET INFORMATION SERVICES
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KANSAS DEPARTNENT O 1N THER DATA? WE EAN HELP WITH THAT!
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https://klic.dol.ks.gov/

Career Posters

Periodic Table of
Science, Technology, Engineering, & Math (STEM)
Occupations in Kansas

... INFORMATION TECHNOLOGY

P ‘l:] “s | TODAY’S OCCUPATIONS, TOMORROW'S OPPORTUNITIES

HEALTH & BIO SCIENCES

TODAY’S OCCUPATIONS, TOMORROW'S OPPORTUNITIES

Average Median
Annual
Openings Wage

STEM Disciplines:

Healthcare Practitioners & Technical

Architecture & Engineering
Computer & Mathematical

Life, Physical, & Social Science
Technicians

Bachelar's Degree

MEDIAN
NOwW ANNUAL WAGE

MEDIAN
NOW ANNUAL WAGE

H.S. DIPLOMA OR NONDEGREE AWARD
Home Health & Personal Care Aides $27,920

Nursing Assistants $35,450
Medical Secretaries & Administrative Assistants $37.340
Medical Assistants $37,670
Pharmacy Technicians $37,960

83,260 | 189

Receptionists & Information Clerks $32,570
Computer User Support Specialists $49,960

Industria
Enginee

NEXT

Network & Computer Systems Administrators $81,390
Software Quality Assurance Analysts & Testers $83,970
Computer Programmers $88,030
Computer Systems Analysts $102,180
Software Developers $104,250

NEXT

ASSOCIATE DEGREE

Veterinary Technologists & Technicians $37,350
* Physical Therapist Assistants $61,160
% Radiologic Technologists & Technicians $64,210
* Occupational Therapy Assistants $65,450

Software Quality Computer
|Assurance Analysts &| Programmers Computer Systems
Administrators

Bachelor's Degres Bachelor's Degree

Depariment of Labor
Labor Market Informaton Services

Computer Network < ter U N
% Dental Hygienists $78,670 PR sup?:rgﬁ%;%mgﬁ;ra @;‘:::";' with “"-m
Bachelor's Degree "’.533?;:3*’ 4 Email: KDOLTOTO@ks.gav
L ' P Projections, the 2024 Kansas O'NETSTEM
LATER LATER
BACHELOR'S, MASTER'S, OR DOCTORAL/PROFESSIONAL DEGREE
Computer Network Architects $99,230 * Registered Nurses $75,780
Computer & Information Systems Managers $162,660 J Medical & Health Services Managers $101 450 .,
All 278 Unified School

* Pharmacists $132,920

Yk HIGH DEMAND, HIGH WAGE Districts Were Sent tWO Sets
e Kansas of the career posters. The

Today's Occupations, Lahor Market Information Services
Tomorrow's Opportunities

HIGH DEMAND, HIGH WAGE

CAREERS
AHEAD!

Today's Occupations,
Tomorrow's Opportunities

Kansas

Diepartment of Labor
Labor Market Information Services

[ KDOL.TOTO®ks gov = KDOL TOTO@ks gow

:"\. [ : oy 4
.
Sources: KDOL, Labor Market Infarmation Services; 2024 Kansas High Demand Occupations & Occupational Employment & Wage Statistics {OEWS) Sources: KDOL, Labor Market Information Services; 2024 Kansas High Demand Occupations & Occupational Emplayment & Wage Statistics (OEWS) p O S | e rS a r e a S O a V a I a e O l I
b .
our website. 26




NEW Career Exploration Website

T.O.T.O. will assist Kansas students, M
teachers, and parents with tools to explore

diverse careers and understand Kansas Today’s Occupations, Tomorrow's Opporfurities
labor market trends. Focuses on raising
awareness of diverse occupations, through
accessible, data-driven resources. By
fostering informed decisions, T.0.T.0O. o —

supports workforce development and LOADINVG...
L GOING LIVE IN 2025!
prepares students for a secure, fulfilling

future in Kansas. %SI /é

S 27




T.0.1.0. Components

* Learning and exploration
resources for students

* Facilitation guides and
worksheets for educators

* Wizard of Jobs: a lifestyle
budgeting calculator

* Virtual Career Center:
career exploration and
planning tools

Dig Into Reality

Find out what salary you need to afford the lifestyle you want

Wizard
jobhs$

to live!

Fetch Your Future

No matter where you are on your career journey, Virtual

Career Center can help you break free from uncertainly and

chase after your biggest goals. C ENTER
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Labor Relations




Fundamentals of Labor Relations

Our Employment Standards unit protects
workers from exploitation and ensures fair
labor practices

Enforcement of wage laws

Workers’ rights protection

Human and labor trafficking investigations
Regulation of work hours

Laws
* Public Employer Employee Relations Act
* Kansas Wage Payment Act

* Professional Negotiations Act
* Fair Labor Standards Act - Child Labor

STOP HUMAN TRAFFICKING IN
KANSAS

1-888-373-7888
Q} b Ed

CALL TEXT LIVE CHAT SCAN
“Bafres b £330 HumanTmaifichingHetding. o 8o wisl the wiebishe

IF you or semeane you know is a vichim of human rafficking, there is help.

Know the Signs Contact the Mational Human
Ara you being lorced bo wort ogaine your wilR Tl'ﬂ'ﬁl:k.il'lﬂ Hotline fo:

Are you theeolened ar ichked by your boas? .

#ra you requied ko e =i your smployar? - GE+ hﬂlp.

¥ Find services.
Report Suspicious Activities

¥ Report a tip.
#  Minor cccomponisd by on usreloied older adull wha PD P
axarh mecmare conbal o isema oy poasasEe W lﬂﬂm uhqu
ok ol pancnal eedem your upliuns.
To#ca rand = el
+ Siges of leor, whminraness or poronoio orcund outharky. YU OF SO you know is
4 — g o in immedicte danger, call #11.




Government Affairs




Requested Legislation SB 30 - Senate Judiciary

* The US Treasury requires states to participate in the Treasury Offset Program
(TOP).

e Because this program utilizes Federal Tax Information (FTI) administered by the
IRS, agencies must submit to FBI background checks.

 The KBI collaborated with our agency on language to meet the FBI criteria for
accessing the appropriate level of background checks.

* The KBI supports this initiative and language.

* To participate in TOP, KDOL must adopt this language to continue access to the
appropriate background checks.

32




Elected Official & Staff Support

e Serves as liaison between KDOL and elected officials, legislative
staff, the Governor’s office, organized labor, the business
community and other stakeholders.

* Monitors legislation that affects KDOL divisions and stakeholders.

* Guides KDOL legislative priorities and regulations.

For questions regarding KDOL and the programs we administer, please reach out.
We are happy to assist you.

Julie Menghini, Government Affairs Director
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