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state hospital nurses 
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Based on SB 299 as introduced, for all KPERS employers and members

•	$20,000 earnings limit

•	enroll in “working after 
retirement” plan

•	report and monitor pay

•	no employer contributions
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Good to Know
1. Senate Bill 299 as introduced. Effecctive date July 1, 2016.

2. Covered positon is one that is permanent, covered by Social Security and meets minimum hours. 
(School = 630/year; Nonschool=1,000/year) All other positions are considered “noncovered” for 
KPERS purposes.

3. The Kansas House is currently has its own version of working after retirement rules, HB 2253 as 
amended by the House Pensions and Benefits Committee.

•	amount equal to benefit 
payments credited to 
notional, interest-bearing 
account

•	no earnings limit

•	enroll in “working after 
retirement” plan

•	no member contributions

•	employer pays “working after  
retirement” rate (ARC+8%)


